Week10 – Group Therapy

Add ional notes added in red

Overview

Interactive Therapy Groups can improve your ability to relate . . .

-
In a love relationship

-
With family

-
With friends

-
On the job

-
In Social settings

Interactive Groups can help you . . .
-
Develop your capacity for intimacy and learn how to make a love relationship work
-
Become more assertive
-
Become more outgoing and socially comfortable
-
Learn what you may be doing to keep your relationships from being satisfying
-
Understand and trust people of the opposite sex . . . or of the same sex
-
Learn how to deal with anger and conflict constructively
-
Become part of a loving community of people
-
Raise your self-esteem
-
Get in touch with your personal power 

You can learn these relationship skills:

-
Being in touch with your feelings and expressing them
-
Reaching out to others confidently
-
Saying ”No” firmly
-
Allowing yourself to be open and vulnerable
-
Expressing yourself forcefully and spontaneously
-
Being comfortable relating to a group of people
-
Asking for what you really want
-
Having the courage to bring up difficult issues
-
Empathizing with others

Introduction

-
Group therapy was long considered a second-rate form of treatment.


First rate treatment was considered to be one to one. It was believed that this was only where things got done. However in the last 40-50 years this has changed. Especially through the use of AA groups.

-
Group therapy has become a powerful treatment modality in its own right


It is also useful when combined with individual therapy.


In fact works best with one to one.

Also for some people, groups are to heavy to handle.

-
Increasing Importance of Group Therapy, because they are more cost effective.

-
The Need for Training.


You can  run a group, even in America without training or accreditation

-
General Purpose and Problem-focused Groups.

 Problem-focused groups (McKay & Paley 1992)

Tend to be oriented toward specific populations and issues such as bereavement, anxiety, sexual abuse, AIDS, substance abuse, . Usually these groups are structured or use a support group format. In either case, they aim at helping people through a crisis, improving coping, teaching social skills, or alleviating symptoms. They are often time-limited because they focus on goals such as the above that can reasonably be accomplished in a short time, usually ten to thirty sessions

Focused on crisis or changing behavior, To a major extent these groups support themselves. Example is AA steps group.

General-purpose groups 

Accept people with a variety of presenting problems. Instead of focusing on a specific issue, these groups work on all the different behavioral and psychodynamic issues that arise in the course of the group and interpersonal process. In addition to the above-mentioned goals, many general-purpose groups aim to help clients make deeper changes in their character structure and therefore they need to operate for a longer time, often one to three years or more. However, they can also be time-limited, and some therapists have reported success with shorter general-purpose groups of 20-30 sessions (Mackenzie 1990). 

Focused on changing character and works at a deeper level. They don’t help people in Crisi. Example ais an AA focus group, for example with people with liver damage.

The severity of the dysfunctional behaviour decides the group. Note that the level of Anger often determines the level of severity.

The approach presented in this course is oriented toward general-purpose outpatient groups for adults. It targets both short-term symptom alleviation and problem resolution and also long term characterological transformation.

In general there are three categories of this General purpose Groups. The analytical group, aiming to interpret whats going on and working at a deep level with the clients. A danger with analytical groups is shifting the focus. An interpersonal group where healing comes through relating, and the group is based on tehe interaction between the members, and an action group which are psychodrama or existential groups where members are taught to express themselves. A problem wih this group is that you could become good at drama but not sort out the problem. 


With interpersonal groups, you cannot shift from the problem, you must face the issues.

Introduction to Interpersonal Approach


Assumption, we work in the group as we work in the world, therefore if we change in the group, for example by dropping masks, then we will change in te world.

-
In keeping with the interpersonal nature of the approach presented, the group work focuses primarily on the relationships among the group members and what is happening at the moment in the group. The group becomes a microcosm for each member’s life (Yalom 1995), and any interpersonal problems the person has will most likely occur sooner or later with someone in the group. Thus, rather than just talking about the problems in their lives, members live them out in the group. This gives them a chance to get feedback on the way they affect others, to become aware of their feelings and motivations, and to experiment with new, healthier behavior. 


Deals with the here and now. Sooner  or later, our dreams, how we feel etc will come up in group. Never come to a group with a pre-conception of what to do or say. You don’t know what an issue will be until you get to a group.

-
One common type of interaction involves a dialogue between two members.


The leader facilitates this process, helping them to be more aware of what they are feeling in the moment, especially in response to what the other person just said, and helping them to improve their communication skills (assertiveness and sensitivity to others). 


Allowed to feedback, but it must be regulated. You cannot Just feedback. Neither can you talk to more than one person. It is all about engagement. Not thgrowinf your feelings to the floor in the group, but giving them to one person.


Interacting ewith the group in three levels, a personal level, sas 2 people ointeracting or as a group as a whole.
-
The leader is particularly interested in helping members to become aware of their interpersonal patterns, such as neediness, avoidance of intimacy, defiance of authority, co-dependency, etc. For each pattern, the client learns to be aware of when it happens in-group, what he/she is feeling at the time, the underlying motivation, its childhood origin, and the role it plays in his/her life. Then the client can work on healing the pain that underlies the pattern and experimenting with healthier behavior in the group.


What role does a person take. For someone who always jokes, they can experiment within the group in relating a different way

-
In other common types of group work, one client might explore his feelings about being in the group, or the group-as-a-whole might explore an issue that is affecting everyone.


How do they feeling about 2 people shouting at each pother, or members not comning on time to the group.

-
Clients develop multiple transferences with the leader, other members, and the group-as-a-whole that provide the raw material for exploring interpersonal defenses and their childhood origins. Ultimately, these relationships also serve as a vehicle for healing these wounds and developing healthy ways of relating.

Basic Concepts

 Some basic concepts, which are used in understanding intrapsychic process and therapeutic change. The theory behind the psychology of interpersonal work.

 

Core Issues.

-
A core issue is a structure in the psyche based on past events that influence, often unconsciously, the way people see and feel about themselves, relate to others, and act in the world.

-
Core issues are a way of coding memory so that it can be used in future interactions with people. 

-
A core issue is the internal basis for a transference reaction. It usually consists of a self-representation and representation of another. These representations involve more than just beliefs and images; they also include emotion, perception, motivation, body sensation, expression, and action.


These are not memories but experiences. Some theories say these are your beliefs. for example, if you were beaten up you may becmome wary around people because of fear of violence.  You are automatically prepared to flee to protect. Or, due to an early injustice situation by say the church, your parents or the state,  you may get emotionally involved over injustices rather than just have an opinion.

-
A core issue may be activated all the time or it may operate only under certain conditions


May have a trigger, or may just be a certain time of year.

Healthy Capacities. 


Human beings have the potential for a variety of healthy capacities, such as assertiveness, intimacy, autonomy, and empathy. These capacities are present to a certain extent in young children, but most capacities develop during childhood (and to a lesser extent also during later life). For optimal development of these capacities, a child requires appropriate parenting and other influences (from siblings, relatives, peers, teachers, and the culture at large). 


A Healthy capacity is the ability  to engage with people at a deep level (intimacy).


Each capacity includes both behavioral ability and inner experience. The behavioral aspect has to do with the person’s capacity to act in a healthy way in the world. For example, the behavioral aspect of assertiveness is the ability to act assertively—to ask for what one wants, to set limits, to stand up for oneself. The experiential aspect has to do with the person’s inner experience or sense of self. In the case of assertiveness, the experiential aspect involves feeling powerful, entitled to take care of oneself, and confident about self-assertion.


Behavioural – someone may be honest, caring and the like but cannot share it.


When a core issue is activated, it blocks a healthy capacity (or capacities). In other words, it interferes with a person’s ability to use the capacity. (When talking about children, it can mean interfering with the child’s development of the capacity.) Thus, just like a core issue, a healthy capacity may be available only under certain conditions. For example, Marcy might feel valuable only when she was relating to women. Example, fear of a larger person, therefore when confronting larger peoplethis blocks a healthy capacity to relate to the person.


At any given moment, a person’s behavior often stems from a combination of healthy capacities core issues.
Basic Needs and Capacities. 


It is helpful to identify four basic interpersonal needs that are central to human motivation—connectedness, safety, autonomy, and value. These needs are crucial to the healthy development of children and also influence adult behavior. If a basic need is not met adequately in a person’s early years, there will be a deficiency in the corresponding healthy capacity, resulting in pain and perhaps difficulty in functioning. For example, if a person’s need for connectedness—love, caring, nurturing—is not met during childhood, he/she is likely to feel unlovable, isolated, empty, needy. People react intensely to deprivation of basic needs; they are often driven either to defend against the pain or compensate for the deficiency.


Each basic need has a corresponding healthy capacity called by the same name, which is simultaneously the capacity to get that need met and to feel confident and deserving in that area. I call these the basic capacities. For example, the capacity for connectedness means that a person can reach out to form healthy relationships, and also that she feels connected to others and to herself.


Learnt as a child through being loved.

-
A person needs to feel safe from attack, intrusion, control, excessive judgment, or exploitation.


Ability to express oneself without fear of attack. People growing upo in  awar zone will have greater dysfunctional problems later.

-
A person who has the capacity for autonomy feels free to be himself and to take power and initiative in the world without being unduly influenced by others’ desires.


Overprotected as a child. Cant make their own decisions.

-
A person who has an inner sense of value feels positively about herself and valuable as a person.


Security, Significance and self worth.

Healing Responses And Therapeutic Change

 In Interactive Group Therapy (Earley, press), I conceptualize the change process as having four aspects--access, healing response, experimenting, and inner healing. Access refers to uncovering material buried in the psyche, including feelings, beliefs, impulses, values, and memories. Experimenting means trying out new healthier behavior in the group. Inner healing refers to the internal change that come about as a result of the other aspects of the change process, where by the client reorganizes his/her sense of herself and others.  

Example, I cant say no it will make me less attractive, the healing respnse from the group I hear that this is not so, then through experimentaoin I can say no and find they still speak to me. Eventualkly I get the skill to be able to use this outside of the group. 

Forms of Healing Responses


This can also be received in the chuch, at work or whatever. In reality a church should be a healing place. Is it? Also we have an advantage in knowing God. The Holy Spirit may help in many ways at each stage of the healing

-
Caring. Expressing warmth, understanding, and concern for the client’s welfare.

-
Disconfirming. If the client’s underlying issue leads him to expect others to treat him in a certain harmful -way, the leader (or group members) doesn’t act that way. The leader may also go out of her way not to act in a way that can be perceived by the client as a repetition of that harm. 

-
Meeting Needs. The leader (or the group) meets a basic need of the client that was not met in childhood. This is most effective when it follows access.

-
Protection. The leader (or group members or the client himself) protects the client from harm similar to that, which happened in childhood. 

-
Reinforcement. The client experiments with new healthy behavior and receives appreciation or other responses from the leader (or group members) that reinforce this behavior.

-
Reparation. When the leader (or a group member) does something that recreates an experience similar to that, which harmed the client as a child, the leader acknowledges this (perhaps even apologizes) and subsequently changes her behavior. 

-
Healing Relationship. The client develops a relationship with the leader (or group members) in which he learns to act in a healthy manner, and he receives the above forms of healing in a consistent way over a period of time. Such relationships produce the deepest inner healing.

Levels of Dynamics

1.Intrapsychic. 

The usual psychological dynamics therapists normally explore in individual therapy, including motivation, emotions, defenses, projections, etc.  Looking at core issues, personal values etc.

2.Interpersonal. 

The dynamics that go on in the relationship between any two or more people in the group, including emotional reactions, closeness, assertiveness, boundaries, etc. This relationship is between two or more within the griupp. You have to talk to a person, not ot someone else hoping the person will take notice. As long as you are engaed directly you will grow.

3. Group-as-a-whole. 

The dynamics of the group taken as a unit, including stages of development, group norms, group roles, emergent leadership, scapegoating, group-level resistance, etc. Like gpeople, groups as a while have personalities. Do they lean towadrs attack or confrontation?

Let’s look at an example: Jill returned to group after missing a session. Though she gave a somewhat plausible, she clearly could have chosen to come to group. Jeff was angry at her because she had missed a number of sessions recently, and he wondered about her commitment to group. Jill felt hurt but didn’t show it; she tried to placate him by apologizing without really dealing with what was upsetting him. (1) At the intrapsychic level, Jeff was emotionally abandoned by his mother, and the intensity of his reaction to Jill came from this transference. (2) At the interpersonal level, Jill has a pattern of dealing with hurt by trying to placate people in a superficial way, rather than showing her hurt, or standing up for herself, or dealing directly with the content of the confrontation. (3) At the group-as-a-whole level, there had been too much absence and lateness in group, which was probably due to hidden hostility that was poisoning the group atmosphere. 

At any given moment, the leader can choose to address a particular level. For example, if you felt that absences and lateness were seriously hampering the group, you might focus on that group level problem. You might choose instead to focus on Jill’s communication pattern or Jeff’s transference.

Group Norms

Ypou need to control a group to prevent it becoming a shallow group. 

Group norms specify those ways of being that are preferred or expected in the group and those that are frowned on or prohibited. Group norms can be explicit or implicit, consciously chosen by the leader or the group, or unconsciously arrived at without any explicit discussion.

Could be cultural. For example an Arabic group people would spoeak over each other whereas in an English group this would be frowned upon. These norms are what people would normally expect. Leaders should not fight against the norms setup by the group, unless its against the therapeutic values of the  group. For example the group could talk for 5 mins as a warm up of things that are happening outside the group. 

Rules and Norms. Group norms are different from group rules. Group rules are explicit and are not to be broken without good reason. Examples would be rules that prohibit violence or coming to group intoxicated. Group norms, on the other hand, are looser because they constitute general behavioral guidelines. For example, a common norm stipulates that one should speak directly to other group members rather than about them. 
How Norms Develop. 

Many group norms come primarily from the group members, and as long as these norms aren’t anti-therapeutic, the leader can allow each group to establish its own.  Norms cannot be preplanned. For example, language is a norm. Some people may call shouting ‘Abuse’ whilst some people may think romance means sexual. 
For example, some groups prefer longer and deeper pieces of work focused on one or two people at a time. Other groups prefer more open and spontaneous group interactions, which allow members to interrupt more frequently to express their feelings or opinions. As long as a group doesn’t go too far in either direction, the leader can allow the group to develop its own balance. 

Interactive Work

Interpersonal work is the most threatening modality for most people, group members may give it short shrift in favor of safer ways of working unless the leader vigorously promotes the norm. 

Defining Interactive Work. Involves "Talking to someone in group about your feelings toward each other or about your relationship, or bringing up what you feel in the group or in the moment.

Outside issues.  Mean Bringing up issues from your current life outside group or your past, or discussing your psychological issues in general or other topics. No matter how much you explain beforehand what interactive work is, some people won’t really get it until they have seen it a number of times and initiated interactive work themselves.

Ways of Relating

To further clarify the interpersonal norm, let’s look at four different ways that one group member can relate to another. 

1. Facilitation.

A client attempts to help another group member (without becoming personally involved, as a group leader might) by asking questions, making interpretations, giving advice, and making suggestions. 

Facilitating can occasionally be useful in a group if the person receiving it really wants it at the time. Group members with low self-esteem can benefit from discovering that their facilitations are really helpful to others. Facilitation can also be valuable when it is experienced as a sign of caring; this is often more important than the content of the help. However, if the client doesn’t want facilitation or doesn’t find it helpful, it can be experienced as intrusive, controlling, or insensitive. Especially if the person offering it can’t let go when it isn’t received. 

2. Empathy and Identification. 

These are ways of responding in a parallel way to another person, resonating with the person. For example, suppose Mary says, "I feel sad because it seems that I don’t belong in this group." (a) Empathy means feeling some of Mary’s sadness in resonance with her. This might be expressed as follows: "I really feel what you’re going through." (b) Identification means knowing what it is like to feel what Mary is feeling you have had a similar experience or struggled with the same issue. This might be expressed as: "I feel that way at work sometimes. It’s a real bummer." 

Empathy and identification can also be used to avoid confrontation or differences. Watch for clients relating to others only through resonating with their feelings and never by expressing their own direct feeling responses. 

3. Perception. 

This means talking about one’s view or understanding of another person. For example, as a response to Mary, "It seems like you keep yourself from being part of the group." A perception contains elements of both facilitation and feeling response. It can be useful as feedback.

 People often state perceptions as if they were feelings. For example, "I feel like you keep yourself from being part of the group." Make a clear distinction between perceptions and feelings, and ask for the person’s feeling response when that is called for. For example, you might say: "That’s your perception about Mary. How do you feel toward her?" 
4. Feeling Response.

This means expressing an emotional reaction to the other person. This could be a positive reaction, such as caring, appreciation, or support. For example, as a response to Mary, "I want you to belong here. I care about you." Notice that this is not the same as empathy or identification. it could be a negative reaction such as anger or judgment. For example, to Mary: "I’m annoyed. There you go again feeling sorry for yourself.” I emphasize feeling responses because they lead directly to interactive work. 

Fostering Interactive Work

Interactive work tends to build on itself. As group members begin to talk about their emotional reactions to each other, this generates additional emotional reactions and therefore provides more interpersonal material to work with. On the other hand, if group members emphasize individual work on outside issues and ignore their feelings toward each other, then over time, they have fewer feeling reactions to work with because the focus of the group has shifted elsewhere. 

Here are some suggestions for encouraging group members to do interactive work:

1. Ask for it explicitly. When a group has focused on outside issues for a while, it can be helpful to point this out and suggest that the next work be interactive using a simple exercise as follows: Suggest that each member think of one other person in the group toward whom she has feelings which haven’t yet been expressed. Then ask someone to volunteer to begin by expressing these feelings to the person she picked. If appropriate, allow this to expand into an interaction between the two people. Then ask for another volunteer, and so on.

2. Set up interactive work in individual sessions 

3. Encourage people to explore their blocks. If you notice that people seem to be avoiding interactive work, you can ask them to explore what’s behind their reluctance. 

4. Point out emotional reactions. Be on the lookout for signs of any subtle emotional reaction that one member may be having toward another or toward the group, this often gets things rolling. For example, suppose the group is discussing a topic and you notice that someone rolls her eyes in response to Mary’s comment. You can say, "I noticed you had a reaction just then to what Mary was saying. What was it?" 

Moving from Outside to Interactive Work

In most cases, even when it is appropriate for a client to bring up an outside issue, it is helpful to focus your facilitation on how the client is relating to the group (and they to him) rather than on the issue itself. 

1. Ask the group member if he has that issue with anyone in group. 

2. Ask the person to notice when he has that reaction in group and bring it up right away.

3. If the issue involves difficulties in reaching out or connecting with others, suggest that the member pick someone in group that he would like to connect with. . 

4. While a client is sharing an outside issue, it is often useful to work with him on becoming more present while talking about it. 

5. Ask how it feels to be sharing this issue with the group. How is the client feeling about the way the group is responding to him? Is it meeting his needs? 

6. Ask what the group member needs or wants from the group in sharing the issue. 

Once the person’s needs are identified, you can explore the dynamics between the person and the group: (a) is the group meeting the person’s needs? (b) If so, is she taking it in? 

7. Have the client pick one group member to share the outside issue with, and explore the emotional contact between them.

Interactive Work is
Talking to someone in group about your feelings toward each other or about your relationship.

Talking about what you feel in the group or in the moment. 

Outside Work is
Talking about your current life outside group or about your past.

Talking about your psychological issues in general.

Discussing a topic.

When Outside Work is Appropriate
The major focus of the group is Interactive Work. However, sometimes outside issues are appropriate:

1. If the outside issue is related to something in group.

2. If you have strong feelings about the issue.

3. If you are so caught up in the issue on a particular day that it prevents you from being present in group.

4. If sharing the issue with the group is an interpersonal challenge for you, so it is really Interactive Work in disguise.

5. If sharing the issue helps the people in group to know you at a deeper level, especially if you are new in group.

Ways to Initiate Interactive Work
1. Bring up an issue with someone in group--a reaction or feeling toward that person.

2. Reach out to someone in group--to get to know them better or to become closer to them.

3. Bring up an issue you have with the group as a whole.

4. Ask for feedback from someone or from the group as a whole.

5. Talk about what you are experiencing in the moment.
Group Information Sheet

Payment 

1. At your first group meeting you pay for the four week trial period, which you are committed to. After that you pay on a monthly basis.

2. Your payment for the month is due at the beginning of each month. (Please note that some months have 5 meetings.) If you leave before the end of that month, you receive a refund.

3. Due to the nature of an on-going group, you can't be replaced when you miss meetings. Therefore whenever the group meets, you need to pay whether you are there or not. This includes times when you are sick and on vacation. 

4. If a majority of the group members cannot meet on a particular date, then we will cancel the group and no one will pay.

5. If you go on a long vacation, which means that you must miss more than four group meetings, you have a choice of paying to keep your place in group or dropping out and returning. If you drop out, you are not guaranteed of being able to return to the group when your vacation is over. If the group is full at that time, you may have to wait until there is an opening.

6. Payment for consultations is due at the time of the consultation.

Confidentiality

1. Confidentiality between group members is very important. While it may not be possible to never discuss your group experiences with people outside the group, it is very important that you respect each other's right to privacy by keeping this to a minimum and not identifying members by name or other specific details.

2. I will keep in confidence anything that happens in group.

3. I will also keep in confidence anything that is discussed in a consultation, though I may encourage you to share it with the group.

Attendance

1. Since this is an on-going group, your group will count on your being present as often as possible. If you need to miss a meeting please let me or someone in the group know. Let us know in advance whenever possible. 

2. You are expected to arrive promptly at the beginning of each group meeting and stay until the end. If you are unable to be on time for a particular meeting, it is better to come late than not at all.

3. People are not to attend group under the influence of alcohol or other drugs.

Termination 

1. If you are thinking about leaving group, I recommend that you talk to me or to the group about it before making a final decision. This way you can have help in exploring possible unconscious reasons for leaving, so you know fully why you want to leave before making a firm decision.

2. People develop close relationships in these groups, so when you decide to leave, it is very important for your sake and for the group's that there is enough time for everyone's feelings to be processed. This is an important part of your group experience; very important work often happens during the termination process. Therefore you are required to give your group four full weeks notice of your intention to leave. If you announce your termination at the beginning of a meeting that counts as one of the weeks; otherwise, you must come for four more weeks. If you have been in the group for less than 3 months, you may give just two weeks notice. If you have been in the group longer than a year and have developed strong connections with other group members it may be wise to allow even longer than four weeks for your termination process.

3. If you decide, during your initial four week trial period, that you don’t want to continue in the group, please let the group know in person so they can discuss it with you. This is best done at the beginning of the fourth meeting.

Consultations


Group members consult with me individually once a month for a half hour (sometimes an hour) to enhance your use of the group.

Outside Relationships 


Unlike many therapy groups, there is no rule against people in the group developing relationships with each other outside of group. In fact, sometimes this adds considerably to what people get from the group. However, if you do develop an outside relationship with someone from the group, it is very important that the two of you do not collude in any way to avoid dealing with issues between you or to avoid challenging each other in group.







